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Creating Value Throughout
Your Recruitment Agency

Wendy McDougall - CEO
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SeNT: INUrsaay, June s, ZUZ3 12:08 PV
To: Wendy McDougall <wmcdougall@firefishsoftware.com>

Subject: A little Catch-up )

Hi Wendy,

| hope all the team have had a good week so far!

| thought | would reach out as we haven't spoken for a while, and | wanted to touch base with you.

| specialise in IT and Technology Recruitment in Scotland and was wondering how is everything going currently with your IT recruitment?

Do you have any IT vacancies that you currently need assistance with?

Kind regards

XXXXX XXX

Recruitment Consultant
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UNDERSTANDING
VALUE IN
RECRUITMENT

Top 3 Areas of Delivery:

Cloud, IT Su Infrastructure and IT Security Solutions (AWS, GCP, Azure, 365 Cloud, ERP, SAP, GR

IT Support Engineers (1* Ling, 2™ Line, 3 Line, Helpdesk, Field Engineers)

Technical Consultant (Senior, Managing and Consultant level)

Cloud Architecture (GCP, Azure, AWS — Mid-weight to Senior level)

Platform Engineer

Projects Engineer (Cloud/ Data)

Cloud Migrations Engineers (on premise to cloud 365 Migrations, Azure Migration)
Information Security / Cyber Consultants / CISO's [/ IT Security Managers /[ GRC Analysts
Ethical Hackers / Penetration Testers / Blue + Red Team Security Engineers

Software Developers/ Digital Developers/ Software Architecture

Python Developers (Junior, Mid-weight, and Senior)

_MET Developer (Junior, Mid-weight, Senior, Lead, Managing Developers, Full Stack)

SharePaint (A5P.MET, C#.MET, Visual Basics)

lavaScript Developer (React, Node, Angular js, Full Stack Develaper, Lead Front End)

Oracle/ 5QL Developer (Oracle — Senior and Mid-weight) (5aL — Mid-weight, Senior and Team Lead)
DBA's (Oracle and 5QL — DBA's, Database Architect, Database Analyst)

Java Developer (Mid-weight, Senior, Team Lead, Full Stack)

Business Management

Change Management (Change Management Analyst, Business Change Manager, Procurement Manager)

Automation Engineer (Corn shell, PowerShell, Azure AD, Azure Automation)

Automation and Manual Testing (Selenium, Cucumber, Jira, Postman UI, Mobile Application, Crozs Browser, Website
Security, Web Application. All environments stated above/ Mid, lunior, Senior and Q& Manager)

Buziness Analyst (BA, Product Owner, Systems Analyst, Service Desk BA, Interface Integration BA, Data Migration BA, FICO
Ba, EPOS BA, BAS PM)

PMO's (PMO Analyst, Head of Project Management, PMO Manager, PMO Administrator, HRIS Systems Analyst)

Project Management (PPM Project Manager, SAP Project Manager, Senior IT Project Manager, Cloud Migration PM, PM
Administrator, Senior Release PM, Digital PM, Project Implementation)

Senior Appointments (Head of Development, Head of IT, Head of IS, Head of Programme, Head of Technical Security and
Compliance, Head of Devlps, Development and Support Manager, Head of Service Management, Head of Security, Head of
Communications, Head of Platform, Head of Infrastructure and Scrum Master)

Interview Process

Unlike most recruitment agencies, IT Recruitment complete the 1 interview for our clients which takes 30-40 minutes. During this
interview which is either over the phone or on a video call our trained agents evaluate our candidates on; communication skills,
notable projects, future aspirations, technical skills and experiences, areas of personal development, reason for locking for work,
gaps in job history and more! With this approach, we find that our clients end up interviewing a lot less candidates before they find

the onel

Core Values

Our approach is based on speed and simplicity, but never at the cost of quality. Everything about cur approach is designed to give
the people we work with a reliable, straightforward advantage. From our first-class placements to the simplicity, we bring to the
hiring process, we are always proactive, and results focused.
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Change the way
VOU recruit.
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